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Objective 1: Relationship-bullding

School starf bullds productive, personal relationships with parents® of all thelr students,

Distinguished

partnenng relationships with all parents and
cstadents o improve teaching and learning.

Admimistrators and school staff welcome and
actively cesk parents of afl new and ESL soadents
o encourage early relationship building.

Dristrict and school staff provide training o
iroeobve all stakeholders in the process of improw-
ing the interaction between school, home and
community.

Parents and commumity stakeholders have
authenfic participation, help plan and implement
schioal and district improvement activibies.

Dictricr and schoal staffs encourage contime-
parents about their stadent’s academic goals and
progress.

Dictrict and schioal staff identify family interects,
nesds and barriers and provides services to
snoure academic Tueest.

Student, family feedback data on school wel-
COmIng and engagement efforts ks retained ina
uceabis confidential format and can be retrieved.
for district ar schoal assistamos to families.

Proficlant

Parents report that school staff understands and
demonstzates how strang relationships with par-
Ents contribute to effsctive teaching and learming.

Schoal staff implements syctematic steps to
welcome the panents of nese and ESL smadents
(for example, using home visits, personal calls or
letters, open houses, and /' or other methods)

Farent and other staleeholders report that they ame
achively welcomed when they wisit the schoal.

School staff implements systematic steps to
encourage parents o athend school otivities and
particpate in decistons about their dhilden"s
learming.

Schoal sraff involres parents in perconal commuo-
mication aboat their sudents” progoess at least
omce 2 month.

Schoal staff completes needs asmesoment with
afl parenits to determine resources necessary for
their dhild's academic muccecs

All parenits ane acierd for feedback oo school's
effarts to welcome and engage parents; and the
fredback iz uszed to improwve cchool's efforts.

Apprentice

FParents report thedr relationship with school staff
is about discussing student arademic perfor-
manee and [ or behaviar,

Relationchips with parents of new and ESL
smadents are informal, occasional or accidental,
and information is provided if requested.

Spmee parents report they are welcome to visit
schaol.

Farents are mvited to attend school activities
related to their own child and are encouragped to
attersd parent bracher conferences.

Administratars and school staff are available
to parents by appointment onky to discuss their
stadent’s progress.

Teachers informally collect zome chadent needs
data and some parents ars contacted to discuss
thoze needs,

Staff eocasiomally acks for feedback on school's
efforts to weltome and engage parents, in an
indormal or cazual way with na regular data
collection,

Movice

Farents repart that teacher )/ parent relationships
ar= limited to disciphine fssues and [ oz reports

of poor acxdemic performance.

Schiool staff haz boated invelvement with
parents of mew and ESL students.

Parents repart thar sechool saff makes litde sffort
ta weloome parents or commanity members
wheen they wicit the cchoal

Parents recedve information on school activi-
‘ez and are mvited to conference if child i not
doing well

Mozt communication from admindctrators is

regarding safety and disapline issues,

Schiool staff haz no plan for gathering informa-
‘Hon about students” leaming needs.

Student/ family feedback is not inchided m
any assessment of the school's efforts to wel-
came and smigage parents,

" By parent or family, we mean 2 natural, adoptive or foster parent; or other adult serving as parent, such as a oloze relative, legal or educational guardian, and for a commurity or agency advooate:
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Objective 2: Communications
Two-way Information In many forms flows regularly batween school staff and parents® about students’ academic achlevement and Individual needs.

Distinguished

Mhaltiple two-way communications in the home
language are used to comomndcate academnic
goals, class work, and homework. and grades.
{3ea Proficient examples_)

Diistrictschool staff, parents and commmamity
stakeholders work together fo learn from and use
all resomrees available to meet the stadent’s and
parent’s leaming needs.

School and disfrict staffs wse several strategies
to involve commumnity leaders to assist in parent
education on issues directly related to student

A conference is held twice a year for all sho-
dentz and includes parent or advocate, stedent
and teachers. School coundl develops ways to
address data that is collected.

Dristrict and school culhure audits or sorveys
ame conducted each year with all stakeholders
and response rafe is at least 754%.

Stakeholders help plan district and school
survey content regarding school performance
as it relates to their child

Proficient
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School staff odfers varied ways that parents can
share information with teachers about their
children’ sbmtgmeds.tl"mammple,p&me

School staff partners with community leaders

and organizations to build parent understand-
myg of academic expectafions, school strategies.
and stodent achievement resulis.

School staff offers parents opporhmities to diz-
cuss school-wide achievement issues, inchading
assessment data, at least once a semester.

School staff implements systematic efforts to
maximize parent-teacher conference participa-
ficm. (For example, offering mmitiple locations,
convenient times, follow-up with parents whe
do not reply to first notices, opportunities for
student-led conferences )

Ak least 509 of parents respond to anmmal
school and for district stakeholder sareeys.

Stakeholder survey data is consistently used
fo plan school improvement efforts and to
evaluate their affectivensss.

Apprentice

School staff relies on one-way communication
in English fo inform parents about academic
goals, class work, grades and hemeveork
{For example, newsletters, marquees, and
agendas.)

School staff uses mformal conversatiom and [/ or
a parent teacher conference to Gsten to parents
or inform parents of shadents” leaming needs.

School staff sometimes provides community
organizations with nformation about academic
expectations for parents who wse their services.

Student achieverment data or achisvement re-
sults are commumicated mformally to parents
By school staff.

Parent -teacher conferences are held twice a
vear on school grounds and some teachers send
mwitations to parents.

Diistrict-wide stakeholder surveys are given
fo parents and teachers encourage parents
fo respond.

School staff develops a survey that is sent to
parents, with low response rate and results are
reported in school mprovement plan

Novice

School staffuses only one-way commurica-
Hon with parents to inform them about shadent
work {For example. shudent report cards and
behavior reports.

Parents receive information about student's
learning reeds when the student is failing
academically:

School staff ramely provides general informa-

ton te fhe commanity about academic expecta-
Hons of shadenis.

Schwol staff, as mandated by law, addresses
data on shudent achievement

Ciptional parent-teacher conferences are offered
at school and parents are notified if a teacher
wants to conference.

Farents are mot encouraged to give feed-
back on zchool or stodent performance.

School staff develops a short survey that is
distributed fo parents, respomse rate is low and
results are not shared with all stakeholders.

* By parent or family, we mean a nataral adeoptive or foster parent: or ofher adult zerving as parent. such as a dlose relative, legal or educational guardian, and/or & commamity or agency advocate
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Objective 3: Decision-making
School staff encourages, supports and expects parents to be involved In school improvement decisions and to monitor and assist school improvement

Distinguished

All stakeholders are provided with multiple op-
porhunities to leamn about the decision- making

proces: and to partidpate at all levels inchoding
professional kearning communities, school coun-
dl and its committess

School council and commithess have all stake-

publicized and comvenient. At least 60% of
parents vote in SECM parent eleciion.

School council seeks all parents’ input and
mentors participation through mmltiple sources
and seeks all stakeholder groups’ inwolvement.

ic participation,
regularly checking L'hemqﬂemeniah.ma:ﬂ
impact of that work

smmmnrmtpmm

Parents and stakeholders are trained to creafte,
measure and sustain authentic participation in
all areas of zchool improvement at School and.
district lewel.

School staff fosters a commumity of stakehold-
eTs angd parents who continually sustain and

support each other in school council and com-
mittee work

times, seeking wide parent input At least 200% of
parents vote in SEDM parent elechon.

Parentsz on the SEDM coundl and commitiees
Teporting to multiple groups and seeldng input
through surveys, mestings, and varied ofher
methods.

‘Schpol council adopis measurable objectives
and plans coherent strategies to build auwthentic
parent participation, and the school coundl
monitors the implementation and impact of fhat
work:

Schipol councll policies ensure active roles

SBDAM commitfees, in school
tplarming,.md also in decisions

Farents report that they are freated as valued
partners on school leadership teams, SBOML
coumncil and committees, and other groups mak-
ing decisions about school Improvement.

Schoaol staff has a plan to identify new and expa-
rienced parent leaders who support and build
capacity for parents fo serve effectively on the
school council and in committee work.

Apprentice

Parents alected to serve on school covmici] and
some other parents who serve on SEDM com-
mittees are invited to attend training offered by
school or district.

School coundl and committees have some par-
ent members, may provide translators, meet at
time and place convenient fo staff. Elections
are held at convendent Hmes and are publi-
cized. but less than 20% of the parents vote in
SBDM parent election.

inpuf. There is no provision for parent input
other than as required by school law.

School council has some parent imwolve-
ment components and acton items that deal
with specific academic areas. Litie orno
funding is provided  Little or no implemen-

School coundl encourages parents o serve
only on SECM committeas that deal with
parent invobvement and/ or school climate.

Parents report that they are sometimes en-
couzaged fo take part in discwssions about
schioo] improvemsnt.

School staff provides opportunities for
oufgoing parent counctl members to meet
with new parent coundil members to share
Ikmowiedge of serving on the council

Novice

Parent: alected to serve on school council
Ho effort to include other parents on SEDM
committees.

‘Srchool council has parent members as re-
guired by law, parents are not acked to zerve
on committees, meeting time and place i=
determined by principal. Low voter tumout
for SBDM parent election.

School council chair sends council minutes to
largest parent organization with no follow-
up.

School council has some parent invalvement
action items imbedded in a few components.
They are usually not measurable. have Little
tono fonding. and consistent implementa-

School council dees not encourage parent
participation on SBDM committess or
school plarming.

Staff and parents have no knowledge of
authentic participation.

Teachers share information from year to
vear with parents who serve on the school
council and /ot overlaps coumcil terms of
parEnfs.

* By parent or family, we mean a natural, adeptive or foster parent; or ofher adult serving as parent, sweh as a close relative, legal or educational guardian, and / or a compumity or agency advocate
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Objective 4: Advocacy
For each student, school staff identifies and supports a parent* or another aduit who can take personal responsibllity for understanding and
speaking for that child’s learning needs.

Distinguished

District and school staff supports a community
of trained parents and advocates who work
together to emsure all students are meeting fheir
academic goals and learning needs.

Dristrict and school staff partners with all
parents and advocates fo disouss, monitor and
widhal learming needs

Parents report that district and school staff
facilitates charing of ideas and training to ef-
fectively parficipate in developing IEPs, ILPs,
G5Ps. 3 plans and interventions for college
Teadiness.

School staff collaborates with stakeholders in

d.ewbnpmg and procedures to resolve
mnes complaints and fe idemtify needad

District and school staff partners with ad-
vocates of shedents with disabilities and for
novice level performance to improve the way
school meets student learning meeds.

Proficient

School staff ensures every shudent has a par-
ent and,/ or another adult who knows how to

adwocate, or speak up for them, regarding the
students academic goals and learning nesds.

Most parents parficipate actively in shudent led
conderences or ofher two-way commmumication
about meeting their child's Jru'hwdua! learming
neads.

Parents report participating activaly and a-
factively in required planming for individual
learning. for example, Individual Education
Plans, Individual Learning Flans. Gifted Student
Flans, 504 Flans, and intervention strategies to
emsure college readmess (Senate Bill 130.)

School staff gives parents clear, complete
miormation on the procedures for resolving
coneerns and filing complaints, and the council
reviews summary data on these complaints to

Srhool staff ensures that parents and commmz-
nity members amre well informed about how

to become an educational adwocate or how to
aovess an educational advocate when needed.

Az students are identified by school staff as
having dizabilities or performing at the novice
level, additionsl intentional steps are taken to
ensure that the parent has the option touse a
trained adwecate to assist them in speaking for
their child's needs.

Apprentice

There is evidence that school staff know which
students have a parent or another adult who

can speak up for them regarding their aca-
demic goals and leaming needs.

Some parents are ireolved In informal conver-
sation with school staif to address their child’s
mdividual leaming needs.

Parentx report that they are inwited fo attend
mestings to disoiss Individual Education
and,or infervention strategies.

School couneil has a policy and a process to
resolwe issues or complambs and outcomes

are sometimas fracked and reported to the

coundl.

School staff makes minimal effort fo en-
courage parents to adwecate for their child's
academic sueoess.

Movice level stodents are identified by
school staff to receive targeted sirategies
for academic improvement. Parents are
mformed of the strategies but do not
receive framimg on how bo use those strat-
egies or how progres:s will be measured.

Movice

Schoel staff does not know which stodents have
a parent or another adult who can speakap for
them regarding academdic goals and learning
neads.

Schood staff does not ireolve parents to address
their child"s learning needs. School staff onky
informs parents of student’s academic progress.

Parents report that they are informed as
required by law to participate in Individual
Bducation Plans, Individual Eearning Plans,
and intervention strategies.

Teachers handle parent complaints bat cut-
comes are ot tracked or reporied.

Schinol staff pufs forth no effort to enoouar-
age parents to advocate for their childs
academic success.

Some teachers provide additional help or
strategies to novice learners in their dass-
Toom but do not inform the parents about
strategies used.
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Objective 5: Learning Opportunities
School staff ensures that familles have muitiple leamning opportunities to understand how to support their children's learning.

Distinguished

mghts as defined under Proficient, and expects
that afl parents will have adequate mformation
and understanding of these practices. Parent=
with barriers fo learning are individually
assisted.

All stakeholders are engaged in comversation
and written communication sbout the academic
progress of all shudents in school and district.

Schiool staff exhibits and rotates profident and
distimguizhed work and provides resourees to
achieve at higher levels.

District and school statfs collaborate with
parents and community members o provide
trainmg on how fo supporf children's leaming.

School staff has posted coundl policy on
classroom wisits, with acoess to all dassrooms.

Parent leaders regularly work with all
parents to develop ways o Improve parent
understanding of learning issues.

Proficient

Parents have multiple opportunities to learn about
and disouss:
= Eentucky standards and expectations for all
students.
= School's curriculum, mstroctional methods,
and student services.
= Srchool s decision-making process, Inchding
cpportunities to participate on SBDM councils
and committees.
= Their children's leaming and
ahumthlegal and practical options for
their children sucoeed such as
pa.rh.upfa‘hmmIEPmd-’ml‘LPpmuess
= Community resources to support leaming,.
= Opporiunities to participate in state and
district school improvement efforts, such as

Schiool staff makes systematic use of written
communications {for example, newsletters, Web
sites, bulletin boards) to help parents understand
their own children's academic progress and the
progress of school.

School staff displays proficient shudent work
with scoring guides to demonstrate academic
enpectations to parents and shedents, and
updates the displays regularly

School staff offers parent workshops or meetings
in convenient locations o help parents develop
skalls im supporing their children's leaming and
schao!'s Improvement efforts.

School courncil has a classroom observation
policy that welcomes families to visit all
classroomis.

School staff develops parent leaders who
coniribute regularly fo other parents
understanding and who help mest other parent
learning needs.

Apprentice

for some parents fo learn about:
= Eentucky standards and evpectations for all
students,

= School's curmioubum, instroctional mefhods,
and stadent services.

= Their children’s learning and development.
along with lagal and practical options for
helping their children succeed such as
participafion in IEP and,/ or ILP process.

= Community resources o support leaming.

School staff provides parents with mformation
about their child's academic progress and the
progress of the school.

School staff exhibits some student work with

Schiool staff offers targeted parent workshops
and mestings to help parents develop sldlls to
support their child's leaming.

School council has a dassroom observation
policy that aflows parents access to most
clazzrooms

by appointment only.
School staff relies on fhe parent crganizations
o provide learning opportumities for parent
leadership.

Novice
School provides one open house a year and
offers some writien materials about
= Eentucky standards and evcpectations for all
students.

School staff provides parents only with
information mandated by reporting requirements
on shudent achievement.

Some student work of varous levels is exhibited
in the classroom.

School staff offers some information to parents to
learn how to support their child's lsaming.

School staff allows parents to visit mgular
education dassrooms upon request. Them is no
schiool policy:

There is hiftle or no development of parent
leaders.
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Objective 6: Community Partnerships
School staff engages and partners with community members to plan and Implement substantive work to Improve student achlevement.

Distinguished

Sehool staff networks and pariners with mul-
tiple businesse: and organizations to support
student achievement at a school council and a
programmatic level.

Drizfrict and school staff leverages all parfner-
ships to gain maramum benafif to support
all students learming from the haman and
fimancial resources availabls.

Schocl leadership and council compacts with
an employer network that promofes adult
participation in education

District and school staffs collaborate with all
willing organizations to support parents and
advocates in addressing individual student
neads.

School staff and parents have seamisss in-
tegration of consistent and sustained family
suppart services from school and fhe com-
mumify to reduce student barriers to leamning.

all stakeholders are aware of commanity-
to student-specfic needs.

Proficient

School leadership regularly shares information
on student achievement and imrolves business
and community leaders in school improvement
efforts.

Sthool leadership develops partnerships with

several organizations, agencies
to support shudent learning and create mentors
for shudents and parents.

School leadership collaborates with
employers to support parent and vohmtesr
participation in students" education.

School staff collaborates with businesses,
organizations, and agencies to address
individual student needs and shares that
information with parenis.
Parents make active use of school and
comumnity resources and report that they
challemges that could imterfere with student
leamming. {Por example, FEXYSC or Tifle 1
cpordinators connect family with commanity
respurces and follow up.)

School staff offers and publicizes
comumarity-based learming activifies, such
as tutoring linked to the currioulum, for all
students and parents.

Apprentice

School leadership pericdically meets with some
business leaders fo disouss information on
student achievement.

Some teachers ensure that students participate
in programs within the commumity that are
linked to student leaming.

Employer-parmers adopt practices to
promote and support parent and volunteer

School staff occasionally collaborates with
commmunity agencies to address individual
sindent needs. Information is provided to

Parents are made aware of family support ser-
wices in school and in the commmunity that are
provided for studenis. (For exampie, families
Inow about community resources through
school coordinators but it is up to the family to
aceess those resources.)

Schpol staff maintains a rescurce directory on
SOME agencies, programs and services that
will prowide seTvices for shadents.

MNovice

School leadership informs the commmunity
onee a year about student achievement. (Por
example, letters o editor or newspaper arficke).

After school programs are offered to soms
students.

Schoo] leadership rarely invites employers to
support adult participation in education.

Staff sometimes collsborates with com-
mamity agencies to address general shadent
academic neads.

Parents are given nformation about com-
mumity resources from school program
coordinaters or school staff.

School staff rarely updafes or commumicates
with local agendies or programs that provide




